
 

6.3.1 The institution has effective welfare measures and Performance 

Appraisal System for teaching and non-teaching staff 

Performance Appraisal System for Faculty:  Quality teaching is indispensable for 

improving student outcomes and achievements. Institute has well designed 

performance appraisal system. It is implemented with the help of Performance 

Appraisal Reports (PAR) which evaluates overall performance. Performance is self 

assessed and duly filled in PAR by Faculty and Staff at the end of every Academic 

semester . PARs are then evaluated by respective HODs and Principal. PAR system 

inspires Faculty which boosts professional knowledge and growth. Therefore it is 

made mandatory for every Faculty and Staff to submit the performance appraisal 

every semester. 

 

 The performance appraisal system evaluates on following parameters: 

 Key points for Faculty Appraisal- ACADEMIC: 

 

 Teaching Performance indicators 

 Students Academic Results 

 Student Feedback indicator 

 Interactive class room teaching approach 

 R&D including Journals/articles 

 Participation in Conferences/seminars/workshops/FDPs. 

 Individual Faculty Academic Responsibilities 

 Co-curricular/Extracurricular duties assigned by the college 

 Additional responsibilities 

 Assessment of the Teacher by the HOD 

 



 

SAMPLE FACULTY APPRAISAL FORM 

 

 

 

 

 



 



 



 



 



 



 

 



 

 

 

 

 

NON TEACHING APPRAISAL SYSTEM  

 

Non-Teaching staff: Self appraisal of Non Teaching Staff comprises the following Components:  

 

 Knowledge on Work  

 Communication 

 Team work 

 Leadership  

 Responsiveness. 

 

On the basis of the above details, a committee under the chairmanship of the Principal will 

evaluate the appraisal forms of Non-Teaching and submits its recommendations to Management 

for final decisions. 

 

 

 

 

 

 

 

 



SAMPLE NON -TEACHING APPRAISAL FORM 

 



 

 


